The Church Leader’s Guide to Nna
Ministry toward Belonging.

Introduction to the ASNA ‘Belonging
Toolkit’

This toolkit is designed as a practical guide to help Seventh-day Adventist
(SDA) pastors and church leaders foster a true sense of belonging for
individuals with special needs and disabilities. The goal is to move beyond
mere tolerance to create a community where every person is celebrated
and given the opportunity to participate fully in the life of the church. This
guide provides a framework for simple, yet impactful, changes that can be
implemented to make your church a more inclusive space for all.

A welcoming environment begins with physical and sensory adaptations. Small
changes can make a big difference in how comfortable and safe individuals and
their families feel.

e Sensory-Friendly Space: Designate a quiet area or a spare room as a
"sensory break" space. Equip it with comfortable seating, soft lighting, and
perhaps some fidget toys or weighted blankets. This provides a calm retreat
for individuals who may feel overwhelmed by the sights and sounds of a
busy church.

e Accessibility: Conduct a walkthrough of your church with an eye for
accessibility. This includes ensuring ramps are clear, doors are easy to
open, and pathways are wide enough for wheelchairs.

e Clear Signage: Use simple, visual signage to direct people to key areas
like restrooms, the sensory room, and children's Sabbath School.

e Greeter Training: Train your greeters and welcome team to be especially
sensitive and welcoming to new families. Provide them with a simple script
or talking points to show they are prepared and ready to assist



Worship and learning are central to the SDA experience. Adapting these
programs ensures that everyone can engage with the message and feel
included.

¢ Flexible Seating: Avoid rigid seating arrangements. Offer chairs that
can be easily moved to accommodate wheelchairs or provide extra
space.

e Adaptable Sermon Delivery: Encourage pastors and speakers to be
mindful of their delivery. Use clear, simple language and avoid
complex metaphors. For long sermons, offer a brief "pause for
reflection" to give everyone a chance to process.

e Sabbath School Adaptations:

o Encourage teachers to use a variety of teaching methods,
including visuals, hands-on activities, and music.

o Pair children with special needs with "buddies" from the
congregation who can assist them in class and during worship.

o Provide visual schedules or "social stories" to help individuals
understand the flow of the Sabbath School program.

e Involving Everyone: Look for opportunities to involve individuals with
special needs in the service. This could be through prayer, special
music, or assisting with a part of the service that plays to their
strengths.



A church community is strongest when all members are equipped to
support one another. This involves training leaders and empowering the
entire congregation.

e Volunteer Education: Offer workshops on topics like disability
etiquette, understanding different diagnoses (e.g., autism spectrum
disorder), and effective communication strategies.

o Leadership Awareness: Ensure that all church boards and
committees are aware of ASNA's mission and are actively considering
inclusivity in their decision-making processes.

e Testimonies: Provide a platform for families and individuals with
special needs to share their stories and experiences. This helps the
congregation develop a greater sense of empathy and understanding.

The mission of ASNA is not limited to the four walls of the church building.
This toolkit encourages extending a sense of community to the wider
neighbourhood.

e Community Partnerships: Partner with local schools, community
centres, and non-profit organisations to offer joint events or support
groups.

e Family Support Groups: Launch a church-based support group for
families and carers of individuals with special needs. This provides a
safe space for people to share challenges, celebrate successes, and
build a network of support.

e Outreach Events: Host inclusive outreach events, such as a "Fun
Day" or a "Community Meal," specifically designed to welcome
families with special needs.



Action Plan for Pastors & Church Leaders

1.

Assess Your Church: Take an initial walkthrough with your leadership
team. What is already working? What are some immediate, low-cost
changes you can make?

Form a Team: Create a dedicated "Belonging Ministry" team or
appoint a Possibilities Ministries leader to champion this work.
Educate Leaders: Share this toolkit with your elders, deacons,
deaconesses, and Sabbath School leaders. Discuss one or two
objectives to tackle first.

. Communicate with the Congregation: Announce the new initiative

from the pulpit and in the church bulletin. Invite members to get
involved and share their ideas.

. Start Small: Begin with one or two changes, like creating the sensory-

friendly room or offering a volunteer training session. Celebrate these
small victories and build on them over time.
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